
Equal Opportunity  

Teppen Corpora2on is commi6ed to providing equal employment opportuni2es to all 
individuals without regard to race, color, religion, sex, na2onal origin, age, disability, sexual 
orienta2on, gender iden2ty, or any other characteris2c protected by applicable laws. This policy 
applies to all aspects of employment, including recruitment, hiring, training, promo2on, 
compensa2on, and termina2on. 

Teppen Corpora2on is dedicated to crea2ng a diverse and inclusive work environment where all 
employees are treated with respect and dignity. We believe that diversity and inclusion are 
essen2al to our success as a company and as a community. We strive to a6ract, develop, and 
retain a talented and diverse workforce that reflects the communi2es we serve. 

Teppen Corpora2on prohibits any form of discrimina2on, harassment, or retalia2on based on 
protected characteris2cs. This includes, but is not limited to, offensive comments, slurs, jokes, 
gestures, or any other behavior that creates a hos2le or offensive work environment. All 
employees are expected to treat each other with respect and professionalism. 

Any employee who believes they have been subjected to discrimina2on, harassment, or 
retalia2on should report the incident to their supervisor, manager, or senior management. 
Teppen Corpora2on will promptly and thoroughly inves2gate all complaints and take 
appropriate ac2on to address any viola2ons of this policy. 

Teppen Corpora2on is commi6ed to regularly reviewing and upda2ng our policies and prac2ces 
to ensure compliance with applicable laws and to promote a culture of equal opportunity and 
inclusion. 


